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Does Your State Provide SDI?

In the United States, there are several
states and one commonwealth that
provide statutory disability programs,
commonly known as "disability
insurance". They are funded by
mandatory contributions of employees
(optionally covered by employers).
Employees' contributions are federal
tax-deductible.

Those States are California, Hawaii, New
Jersey, New York, and Rhode Island.
Puerto Rico is the commonwealth that
also provides disability insurance. Below
is a brief description of what each of the
5 states and commonwealth must
provide in the form of disability
coverage.

California (SDI

State administered State Disability
Insurance (SDI) Plan or Self-Insured
Plan, which must exceed State Plan
benefits in at least one provision.
Weekly statutory benefit rate is 55% of
average weekly earnings in highest
quarter of Base Period.

Minimum: $50

Maximum: $1,216

Benefits would begin on the 8t
consecutive day of disability and are
payable 52 weeks for disability leaves
and 6 weeks in a 12-month period for
paid family leaves.

Hawaii

Hawaii does not administer a State Plan
but requires a minimum Temporary
Disability Insurance (TDI) Plan which
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may be; Insured, Self-Insured, or an
approved collective bargaining
agreement that provides sick leave &
disability benefits. Weekly statutory
benefit rate is 58% of average weekly
earnings.

Minimum: $14
Maximum: $620

Benefits would begin on the 8"
consecutive day of disability and are
payable 26 weeks.

New Jersey

State administered State Temporary
Disability (TDI) Plan, an Insured Plan, or
a Self-Insured Plan which must at least
equal the provision of the State Plan.
Weekly statutory benefit rate is 66 2/3%
of average weekly wage.

Minimum: N/A
Maximum: $637

Benefits would begin on the 8t
consecutive day of disability or the 1°
day if disability lasts longer than 21
days. Benefits are payable 26 weeks for
disability leave and 6 weeks for paid
family leave.

New York

State Disability Benefits Law (DBL) from
State Insurance Fund, Insured or Self-
Insured Plan meeting minimum state
requirements. Weekly statutory benefit
rate is 50% of average weekly wage
base on previous 8 weeks earnings. New
York does not have a state plan option.

Minimum: $20
Maximum: $170
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Benefits would begin on the 8"
consecutive day of disability and
payable not more than 26 weeks during
any Disability Period or during any
consecutive period of 52 weeks.

Puerto Rico

Public Temporary Disability Insurance
TDI) Plan or a “private” Insured or Self-
Insured Plan with benefits equal to at
least the public plan benefits. Weekly
statutory benefit rate is 65% of weekly
earnings. Paid from schedule based on
total wages received in Base Year.

Minimum: $12
Maximum: $113 ($55 max for
agricultural workers)

Benefits would begin on the 8t
consecutive day of disability or 1%t day of
hospitalization. Benefits are payable
not more than 26 weeks during any
Disability Period or during any
consecutive period of 52 weeks.

Rhode Island

State administered State Temporary
Disability Insurance (TDI) ONLY. Weekly
statutory benefit rate is 4.62% of total
highest quarter wage in base period.

Minimum: $94
Maximum: $831

NO WAITING PERIOD must be
employed for at least 7 days due to non-

job-related illness or injury. Benefits are
payable 30 weeks in any Benefit Year.

Information contained in this Associate Release is not intended to render tax or legal advice. Employers should consult with qualified legal and/or tax
counsel for guidance with respect to matters of law, tax and related regulations. AJM Associates, Inc. provides comprehensive benefits advice and
administrative services with respect to all forms of employee benefits, individual insurance, Medicare, and ancillary coverage services. For additional
information about our services, please contact us at www.ajmassoc.com



